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ISTATYMAI PATYS NEVEIKIA

,TINKAMA PRANESEJU APSAUGA
PRIKLAUSO NUO |STAIGOS
GEBEJIMO UZTIKRINTI GALIMYBE
PRANESTI KONFIDENCIALIAI-




AR ZINOME, KUR PRANESTI?

Puse lietuviy (52 proc.)
zino, kur pranesti apie
korupcija




BET AR PRANESTUME?

* 45 proc. nepranesty, nes, juy
nuomone, tai nieko neirodyty

41 proc. nepranesty, nes
nesizenge liks nenubausti

35 proc. nepranesty, nes
pranesejai neturi jokios apsaugos

Specialusis Eurobarometras 470 | 2017




ATGAL | ATEIT|?

,2Karstyjy linijy” veikimo tyrimo
rezultatal rodo, kad daugelis
valstybiniy institucijy ,karstyjy linijy”
turi esminiy trikumy ir neuztikrina
tinkamo pranesanciyjy apie
pazeidimus aptarnavimo®

TILS “Karstosios linijos® | 2011




KAIP TVARKOMES SU PRANESIMAIS? @

Beveik puseé |staigy kaupia praneseéjy vardus,
pavardes ir informacijg apie gyvenamasias vietas,
Siek tiek maziau — telefono numerius.

Pusé institucijy (53 proc.) prie Siy duomeny leidzia
prieiti vien apibréztam darbuotojy ratui.

Vos 35 proc. prie minéty duomeny neprileidzia
darbuotojy, apie kuriy veiksmus buvo pranesta.

TILS “PraneSimy LR institucijose priemimas® | 2013
(198 institucijos)




KAIP TVARKOMES SU PRANESIMAIS? @

Pusé (49 proc.) jstaigy turi taisykles ar panasy dokumentg, kuris
reguliuoty pranesimy priémima. Institucijos remiasi skirtinga
tvarka, pagal kurig priima informacijg iS gyventojy apie galimus
pazeidimus, apdoroja pateiktg informacijg ir saugo pranesimais
gautus duomenis.

Apie 80 proc. institucijy praneSimus gali priimti telefonu, tiek pat
— elektroniniu pastu ir vos daugiau — jprastu pastu.

Perpus maziau (40 proc.) institucijy ragina palikti pranesimus
savo interneto svetainése, naudojant specialiai sukurtas
Internetines formas.

TILS “PraneSimy LR institucijose priemimas® | 2013
(198 institucijos)




MUSU PASIULYMAI (1) @

“Baltosios pirstinés”, ,Europos namai” ir TILS:

« Sitlome nemazinti vieSajam interesui svarbiy
duomeny apie rinkimuose dalyvaujancius
asmenis prieinamumo, nes, remiantis BDAR 17
straipsniu, tokiems duomenims BDAR ribojimai
gali bati netaikomi.




KA DARO KITI: AIRIY PAVYZDYS

S PEAK U P Tmswenw Inltematiunall Ireland’s Conte ntS

Guide to Whistleblowing and

. . ‘What is the purpose of this guide? 4 Six Steps to Speaking Up Safely. 22
SAFELY Making a Protected Disclosure What doss this uide not cover? 1. Make sura you oan axplain why and
Ourapproach. ... what youare reporting .22
2. Seek professional advice early 23
What is whistleblowing? ... 3. Avoid gathering evidence . 24
Am | covered by the law? 4. Devise your strategy 24
2. Relevant information. N 6. Communicatesafely . 26
3. Making a report in one of the ways a. When reportinginternally 26
specified inthe Act 9 b. When reporting externally. . 26
a. First port of call .. 9 A calm whistleblower is a more
Who is my employer? 10 crediblewhistleblower . 27
b. Prescribed persons 11
c. Others . 1l What should | doafter Iveport? . 28
@ d Mratllmyeuwsmlslahss 1. Dealing with inactivity or dishelief 28
tolaw enforcement, state security 2. Dealing with reprisal 28
orintelligence? .12 3Moingon . 29
4. Summary 13
Resources........eee 30
What protections will | have? 1. Helplines 30
1. Will paople know what | have done?. 2. Usefulwebsites. ... 30
Confidentiality v Anonymity ...
2. Will I face legal action for making Types of Protected Disclosures... 31
aprotected disclosure? .16 1 Makllgsa'lseufmehctfolmrkers
B m\atvfmre-miuvsrtmatsmebadm 17 in the Private and Non-Profit Sectors 31
4. Imnot an employee - what about me? . 17 2. Making sense of the Act for workers
in the Public: Sector 3z
‘What should | expect when | report? 3. Making sense of the Act for workers
1. What you should expect from who have information which could
your employer 18 impair law enforcement if disclosed 33
2. What you should expect from 4. Making sense of the Act for workers
“preseribed persons’ 19 whao have information that if disclosed
3. What you should expect when may adversely impact State Security,
5 reportingtoothers. ... .20 Defence or International Relations or
@ r&%‘:ﬁpﬁﬁgﬁ{l&{ 4. W'Putywshuddaxpsctwfsn which may reveal a confidential source. 34
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MUSU PASIULYMAI

* Bendras pranesimy kanaly
standartas

« Konsultacine linija norintiems
pranesti
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